
Most typically, a qualified candidate will possess a bachelor’s 
degree with major coursework in urban studies, urban planning, 
public administration, public policy, business administration,  
economics, finance or a closely related field, and five years of  
increasingly responsible management experience in a public agency 
engaged in housing rehabilitation, Public Housing Authority manage-
ment, affordable housing policy/development, and redevelopment or 
community development. A Master’s degree is desirable.

In addition to the foregoing requirements, the ideal candidate will possess 
the following abilities and skills:

• Inclusive, team-building management style

• Excellent oral and written communication skills

• Strategic orientation and ability to anticipate issues and problems

• Track record of success in promoting measures designed to increase orga-
nization efficiency and effectiveness

• Strong leadership and staff coaching skills

• Focus on both internal and external customer service

• Track record of solid budgeting experience and expertise

• Flexible and unbiased, with a high level of integrity

• Creative and visionary

• A desire to work in a collaborative environment with the other county departments, 
public and private partners, and numerous community stakeholders

• Ability to work positively and effectively with the County Administrator and Board 
of Supervisors

COMPENSATION  
& BENEFITS
County of Sonoma offers an attractive total compensation package. The annual 
salary for the Executive Director is $170,475-$205,664 depending upon experience. 
In addition, the County offers*:

Paid Time Off – Competitive vacation accrual and additional management leave 
annually; 12 paid holidays, and an additional 8 floating holiday hours per year; generous 
sick leave accruals and 100% of accrual balance converted to service credit at 
retirement.

Health Benefits – A range of health plans with several options in which the premi-
um benefits cover 100% of the employees cost; dental, vision, disability, life insur-
ance, and more.

Retirement – County Employees Retirement Law of 1937. Retirement is fully integrated 
with Social Security. New employees, as defined and eligible, will be PEPRA plan 
members and receive a 2.5% at 67 formula, or for those individuals who meet 
certain criteria, including establishing reciprocity eligibility, will be Legacy plan 
members and receive 3% at 60. Individuals who do not qualify for pension  
reciprocity pursuant to Government code section 7522.02(c), shall receive 
2.5% of base hourly rate for each pay period with hours in a paid status.

Retirement Saving Plans – A 401(a) plan with a 3% County “foundation” con-
tribution, and a voluntary IRS 457 Plan with the option of a County match of 
employee contribution deposited into the 401(a) account of up to 1% of base 
salary.

Retiree Medical – County contribution to a Health Reimbursement Arrange-
ment to help fund post-retirement employee health insurance/benefits.

Vehicle Allowance – $215 per pay period.

Relocation – Reimbursement may be authorized for the successful candi-
date. (Note: For out of area candidates, the expectation is for the Ex-
ecutive Director to relocate to Sonoma County within a reasonable 
amount of time if selected for the position.)

Additional details on employment for 
management employees may be found 
in the Salary Resolution at:

www.sonomacounty.ca.gov/HR/
Employee-Relations/Labor

* The annual base salary range for the 
position is $163,275 - $198,464. In ad-
dition to the base salary, the position 
receives a cash allowance of approxi-
mately $600 per month. Combined, the 
annual salary is $170,475-$205,664. 
Salary is negotiable within the estab-
lished base salary range. Benefits 
described herein do not represent a 
contract and may be changed without 
notice.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

https://www.bobmurrayassoc.com

Filing Deadline: 
February 17, 2023 

Following the closing date, resumes will be 
screened according to the qualifications 
outlined above. The most qualified candi-
dates will be invited to personal interviews 
with Bob Murray & Associates. A select 
group of candidates will be asked to 
provide references once it is anticipated 
that they may be recommended as fi-
nalists. References will be contacted only 
following candidate approval. Finalist 
interviews will be held with the County 
of Sonoma. Candidates will be advised of 
the status of the recruitment following 
selection of the Executive Director. 

If you have any questions, please do not 
hesitate to call Gary Phillips at: 

(916) 784-9080

EXECUTIVE 
DIRECTOR, 

COMMUNITY 
DEVELOPMENT 
COMMISSION



THE COMMUNITY
Located less than 30 miles north of San  
Francisco, Sonoma County is at the threshold 
between the commerce-driven San Francisco 
Bay Area and the spectacular beauty of  
Northern California. The County extends over 
1,500 square miles and is more than one million 
acres rich in scenic beauty and abundant open space 
and agricultural land. The stunning natural resources  
include the scenic coastline, the winding Russian River, the 
majestic redwood forests, and numerous mountain ranges.

Sonoma County is home to almost 500,000 people, with approximately 
36 percent of the population residing in Santa Rosa, the County seat. A 
majority of the County’s residents live within the city limits of the County’s 
nine cities. Approximately 25% of the residents live in unincorporated areas. 
The region has become increasingly diverse, due in part to the rapid growth of 
the Latinx community, which makes up approximately 28% of the population.

The County enjoys a diverse economy that includes agriculture and a world class 
wine region, technology, healthcare, tourism, manufacturing, craft brewing, retail, 
services, and more. Economic forecasts are positive, and the current unemploy-
ment rate is less than 3%.

Residents all over Sonoma County enjoy a unique quality of life. There is a wide 
array of park and recreation facilities, cultural events, fine dining, theater, music, 
arts, festivals. The County’s public school system ranks considerably high within the 
state as a whole including innovative charter schools and high-quality secondary 
education options with Santa Rosa Junior College and Sonoma State University. 
While home prices reflect the value of living in an area that offers an abundance of 
amenities, the prices of Sonoma County homes remain amongst the more affordable 
in the greater Bay Area.

Visit https://sonomacounty.ca.gov, https://sonomacountyconnections.org, and 
https://sonomaedb.org for additional information about Sonoma County - the 
place to live, work, and build your career legacy.

THE COUNTY GOVERNMENT
Recently named by Forbes Magazine as one of America’s 500 Best Midsized 
Employers, the only government agency in California to make the list, the County 
of Sonoma has a mission to enrich the quality of life in Sonoma County through 
superior public services. The County Board of Supervisors is fully committed to a 
mission and vision that value high quality services to support and enrich the 
community, strong leadership, engaged citizen participation, transparency and 
accuracy in information, and efficient and fiscally sustainable government. The 
County Administrator leads a team of dedicated department heads who work 
collaboratively to address and strategically prepare for County initiatives and 
challenges.

Sonoma is a general law county. The County provides a full range of services 
to the community through 28 departments and agencies. The Board of  
Supervisors is the governing body of the County and also serves as the 
Board/Commission of various special agencies. 
The five members of the Board are elected 
by district, on a non-partisan basis, 
for four-year staggered terms. 
The County budget for fiscal 
year 2022-2023 is approxi-
mately $2.14 billion with 
4,271.93 full-time equivalent 
staff positions.

In March 2021, the Board 
approved Sonoma Coun-
ty’s Five-Year Strategic 
Plan to provide the 
context to inform poli-
cies and projects that 

are prioritized for the next five years. Or-
ganized into five pillars, Climate Action and 
Resiliency, Healthy and Safe Communities, 
Organizational Excellence, Racial Equity 
and Social Justice, and Resilient Infrastruc-
ture, the plan will guide how the County 
aligns short- and long-term objectives 
with operations and budgets so actions 
taken reflect a clear sense of purpose 
and demonstrate meaningful progress. 
For more information about Sonoma 
County’s Strategic Plan, please visit: 

https://socostrategicplan.org

THE SONOMA  
COUNTY COMMUNITY 
DEVELOPMENT 
COMMISSION
Established in 1978 as the County’s public 
housing authority, the Sonoma County 
Community Development Commission 
(CDC) is a separate public and corporate 
entity pursuant to Section 34110 of the 
California Health and Safety Code. The 
Board of Supervisors is designated as 
the Board of Commissioners of the CDC 
and as the governing board of the 
Housing Authority.
The CDC administers a range of programs 
designed to assist low to moderate-in-
come homeowners and tenants and to 
encourage community and commercial 
revitalization. Rental assistance is offered 
to lower income tenants through subsi-
dized rents, which includes the administra-
tion of Federal Housing Choice Vouchers, 
Project-Based Vouchers, and Mainstream 
Vouchers, among others. Development 
loans are made to finance construction 
of new rental and ownership housing. 
Grants are made in the flood prone areas 
of the county in order to elevate homes. 
Additional rehabilitation loans are offered 
to assist with health and safety repairs. 
Homebuyer loans are made to enable 
lower-income households to acquire 
homes at restricted prices. 
Another function of the CDC is to encour-
age and support neighborhood and 
community preservation. This includes 
revitalization of distressed neighborhoods 
and improvement of public facilities 
(such as streets, sidewalks, sewer and 
drainage systems) in conjunction with 
other public agencies. The CDC also under-
takes activities to upgrade commercial 
centers within the county’s unincorpo-
rated areas.
The CDC also manages the assets and 
obligations of the Successor Agency 
and the Housing Successor Agency, 
which were established as a result of 

the dissolution of redevelopment 
agencies in 2012. The Successor 
Agency is authorized to continue 
the implementation of projects 
that were in progress at the time 
of dissolution and is governed 
by a seven-member Oversight 
Board, comprised of represen-
tatives of local agencies that 
serve former redevelopment 
agencies, and the Board of the 
Successor Agency, consisting 
of the members of the Board 
of Supervisors. The Housing 
Successor Agency manages all 
encumbered housing assets for 
the County of Sonoma and the cities 
of Sebastopol and Sonoma, which are 
held in a Low- and Moderate-Income Housing 
Asset Fund and used pursuant to the housing 
provisions of California Community Redevelopment Law.

In June 2022, the Board of Supervisors approved the transfer of the CDC’s Ending 
Homelessness Team to the Department of Health Services under a new Homeless-
ness Services Division. The transition is currently in progress. Excluding the Ending 
Homelessness Team, CDC resources include a staff of 52.50 full-time equivalent 
employees and a FY 22-23 budget of approximately $100 million. For more information 
about the Community Development Commission, please visit:
https://sonomacounty.ca.gov/development-services/community-development-
commission

THE POSITION
The Sonoma County Community Development Commission is seeking a collaborative 
and experienced leader to become its next Executive Director. Reporting to the 
County Administrator and working closely with the Board of Supervisors, who serve 
as the Board of Commissioners of the Community Development Commission, the 
Executive Director plans, organizes, directs, and coordinates the CDC’s programs 
and all operations of the Commission; provides and directs staff services 
to Commissioners and advisory committees; supervises staff; and 
performs related duties as required. The Executive Director provides 
leadership and administrative policy direction for the Housing 
Authority of the County of Sonoma and community development 
programs, and the Redevelopment Housing Successor and 
Successor Agency. 

KEY ISSUES & PRIORITIES
Some of the key issues and priorities that will need to be 
addressed by the successful candidate include:

• Completing Tierra de Rosas, a major mixed-use affordable 
housing and neighborhood center development in the 
Roseland area of Santa Rosa. This is a public/private part-
nership between MidPeninsula Housing and the CDC, as 
contracted staff for the Successor Agency. 

• Increasing and preserving the supply of affordable housing  
opportunities for Housing Authority clients and ensuring there is 
equal opportunity to fair housing.

• Identifying new rental assistance funding as HUD opportunities become 
available. 

• Continuing efforts to improve the monitoring and enforcement  
of affordable housing projects’ compliance with affordability  
restrictions.

• Completing work associated with the distribution of Emergency 
Rental Assistance Program (ERAP) aid that helped eligible 

households financially impacted by 
the pandemic.

• Identifying and leveraging funding 
sources to meet project and program-
matic requirements; ensuring budgetary 
expenditures are properly controlled 
and that Federal and State funding 
monitoring requirements are being met.

• Overseeing the property assets of the 
Commission including the three Project 
Homekey properties.

• Continuing efforts to develop and im-
plement a Community Housing Con-
nectors Program, a centralized hous-
ing locator service increasing the 
number of permanent housing units 
available to persons coming out of 
homelessness. The program utilizes 
Results Based Accountability (RBA) 
contracting principles for safety net 
service programs. 

QUALIFICATIONS  
& COMPENTENCIES
The Executive Director of the Sonoma 
County Community Development Com-
mission must be a highly skilled individual 
with extensive management and admin-
istrative skills and have a strong under-
standing of housing and community 
development programs, including Housing 
Choice Vouchers (Section 8), Community 
Development Block Grant (CDBG), and 
HOME Investment Partnership Programs. 
Knowledge of California Redevelopment 
law is helpful. The ideal candidate is a 

strategic thinker capable of imple-
mentation through teamwork and 

collaboration and must be able 
to communicate effectively 

with people from all walks 
of life, including tenants, 
elected officials, commis-
sioners, executive team 
members, other county 
and city department 
staff, and the press. 
The Executive Director 

will promote agency-wide 
objectives and guide the 

implementation of programs 
and practices reflecting the 

Commission’s vision, strategic plan, 
and organizational culture. Awareness 

of the culture and diversity of Sonoma 
County is vital as the Executive Director 
will be essential in advancing the County’s 
mission of ensuring equity, diversity,  
and inclusion in the provisioning of the 
Commission’s services and its day-to-
day operations. 
To be considered for this position minimum 
qualifications must be demonstrated. 

https://sonomacounty.ca.gov
https://sonomacountyconnections.org
https://sonomaedb.org
https://socostrategicplan.org
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degree with major coursework in urban studies, urban planning, 
public administration, public policy, business administration,  
economics, finance or a closely related field, and five years of  
increasingly responsible management experience in a public agency 
engaged in housing rehabilitation, Public Housing Authority manage-
ment, affordable housing policy/development, and redevelopment or 
community development. A Master’s degree is desirable.

In addition to the foregoing requirements, the ideal candidate will possess 
the following abilities and skills:

• Inclusive, team-building management style

• Excellent oral and written communication skills

• Strategic orientation and ability to anticipate issues and problems

• Track record of success in promoting measures designed to increase orga-
nization efficiency and effectiveness

• Strong leadership and staff coaching skills

• Focus on both internal and external customer service

• Track record of solid budgeting experience and expertise

• Flexible and unbiased, with a high level of integrity

• Creative and visionary

• A desire to work in a collaborative environment with the other county departments, 
public and private partners, and numerous community stakeholders

• Ability to work positively and effectively with the County Administrator and Board 
of Supervisors

COMPENSATION  
& BENEFITS
County of Sonoma offers an attractive total compensation package. The annual 
salary for the Executive Director is $170,475-$205,664 depending upon experience. 
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retirement.
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um benefits cover 100% of the employees cost; dental, vision, disability, life insur-
ance, and more.

Retirement – County Employees Retirement Law of 1937. Retirement is fully integrated 
with Social Security. New employees, as defined and eligible, will be PEPRA plan 
members and receive a 2.5% at 67 formula, or for those individuals who meet 
certain criteria, including establishing reciprocity eligibility, will be Legacy plan 
members and receive 3% at 60. Individuals who do not qualify for pension  
reciprocity pursuant to Government code section 7522.02(c), shall receive 
2.5% of base hourly rate for each pay period with hours in a paid status.

Retirement Saving Plans – A 401(a) plan with a 3% County “foundation” con-
tribution, and a voluntary IRS 457 Plan with the option of a County match of 
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Retiree Medical – County contribution to a Health Reimbursement Arrange-
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date. (Note: For out of area candidates, the expectation is for the Ex-
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amount of time if selected for the position.)

Additional details on employment for 
management employees may be found 
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Employee-Relations/Labor

* The annual base salary range for the 
position is $163,275 - $198,464. In ad-
dition to the base salary, the position 
receives a cash allowance of approxi-
mately $600 per month. Combined, the 
annual salary is $170,475-$205,664. 
Salary is negotiable within the estab-
lished base salary range. Benefits 
described herein do not represent a 
contract and may be changed without 
notice.
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If you are interested in this outstanding 
opportunity, please apply online at:

https://www.bobmurrayassoc.com

Filing Deadline: 
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Following the closing date, resumes will be 
screened according to the qualifications 
outlined above. The most qualified candi-
dates will be invited to personal interviews 
with Bob Murray & Associates. A select 
group of candidates will be asked to 
provide references once it is anticipated 
that they may be recommended as fi-
nalists. References will be contacted only 
following candidate approval. Finalist 
interviews will be held with the County 
of Sonoma. Candidates will be advised of 
the status of the recruitment following 
selection of the Executive Director. 

If you have any questions, please do not 
hesitate to call Gary Phillips at: 
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